FSU Ex Comm Meeting
April 23, 2026, 11 AM – 12:15 PM
Room 1400, ISC

In attendance:
a. In person: Caroline Coscia, Monique Fuguet, Jason Rodriquez, Brian White, Karen Grayson, Patricia Krueger-Henney, Lorenzo Nencioli
b. Virtual: Keith Jones, Andrew Elder, Katie D’Urso 

Parking and Transportation: Coalition Update
Report back from Labor Relations Meeting (Tuesday, April 21st at 9:30AM) - Caroline, Jason, Lorenzo and Katie attended: “Financial people” did not come to meeting because they were not ready.  Meeting moved to May 6 or 7, 2026. If there is no agreement, there will be less-than-a-dollar increase.  Impacts could possibly begin on July 1.  Currently, agreement on sliding scale for monthly passes.  The daily rate increase to: $18. Summer passes will go through 7% increase. 

Digital Accessibility: Federal Dept of Ed Mandate
Tom M., PSU President is coordinating setting up a meeting of union presidents to discuss possible contract impacts of the new federally mandated accessibility requirements.  All online course materials need to be digitally accessible meaning format all able to read.
Update/rectification: no certification is needed for NTT to teach summer class online. Campus-wide initiative is about to happen to inform all that this is not true. 

All-In Grant to fund next year’s FSU activities (funding for 1 year)
Caroline will submit grant application on behalf of FSU by May 1, 2026.
Grant amount: $3624 ($6/member): half for food, half for t-shirts
Money is not locked into specific activities for membership increase work. 

Anti-Racism Grant Program: Discussion of Procedures
Proposal for FSU Anti-Racism grant procedures need to be specific.
Jason would like to have procedures adopted before we end this Spring 2026 semester.
Ex Comm. member suggestion: not rushing through reviewing anti-racism grant distribution policy.  Needing to be mindful of procedures and practices to not perpetuate harmful practices. I.e., sub-committee members should have relationship to anti-racism work. If Ex Comm. members want to serve on this sub-committee, perhaps the invitation to serve on this committee should include: “what anti-racism activities are you engaged with?”

a) Who can serve on Anti-Racism Grant Review Committee?
Composed of faculty who has engaged with or involved in anti-racist work and anti-racist pedagogies.
Does this sub-committee need to have a chairperson or contact person? The committee may select a facilitator.

b) CFP needs to include language about “anti-racist pedagogies” or “anti-racist work”
What are the expectations of awarded projects?  What are the expected deliverables? 
Include:
To benefit campus community
Applicants can’t pay themselves or co-organizers
Explicitly state spending procedures (i.e., CBU)
Encourage receiving reflections and feedback from awardees for FSU Ex Comm. to document impact and what activities fund was used for.
Proposals should include explicit statement or explanation of project’s commitment to broadening anti-racism work and benefitting “the common good” of campus community.

Questions from Ex Comm. member: 
Why do we need applicants’ CVs?
Applicant/main contact person still need to be from FSU dues paying/bargaining member?

This conversation will be continued.

CFP to be released on last day of second week of class in September.

Keith ULP Campaign
Tabling continues today (last day): 4/23, 12:30 – 1:30 PM in Campus Center.

Membership Campaign
Pizza and Cookies, Weds., April 29th 11:30 – 12:45 UDC

End of Semester event: May 12? May 13?
- In past years, FSU Ex Comm held one or two open gatherings during the last week of classes.
- Held on campus with food to get members out of their offices and stop by for a break
Discussion: Should we do this again this year?  












